Appendix C

APPLICATION FOR EMPLOYEE MEDICAL REPORT

All applications are processed in accordance with the Access to Medical Reports Act 1988
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PURPOSE OF A MEDICAL REPORT is to determine:-

If the employee is on long term sick leave, whether they are likely to return to work and if so, when;

If the employee returns to work whether they can return to full duties
or
If the employee is returning to work whilst undertaking continued medical treatment or medication that may require
a Health and Safety Risk Assessment
If the employee is returning to work with a disability which may require an adjustment to duties
If the employee needs a temporary period of rehabilitation




